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1. Lista celor maximum 10 lucrări considerate de candidat a fi cele mai relevante pentru realizările profesionale proprii, care sunt 

incluse în format electronic în dosar şi care se pot regăsi şi în celelalte categorii de lucrări din prezenta listă de lucrări: 

 

1. Profiroiu, M.C., Brișcariu, M.R., (2021). “Universities as ‘Drivers’ of Local and Regional Development”, Transylvanian Review of 

Administrative Sciences, No. 62 E/2021, pp. 134-152. (ISSN: 18422845; DOI: 10.24193/tras.62E.8 

2. Brișcariu, R. (2021). Rolul resurselor umane în organizații: 11 perspective ale generației Y. București: Tritronic. 254 pagini. ISBN: 

978-606-749-499-0 

3. Brișcariu, M. R., (2020). “Understanding emotional intelligence - A study on Romanian manages and their grasp of what EI is”. 

Review of International Comparative Management, 21(4). pp. 640-651, ISSN 1582-3458. 

4. Sabie, O. M., Pîrvu, C., Burcea, Ș. G., Brișcariu, R. M., Apostol (Voicu), S. A. (2020). The influence of emotional intelligence on 

employee's performance: a case from Romania's public sector. Administration & Public Management Review, (35). pp. 40-57, ISSN: 

ISSN 1583-9583 

5. Brișcariu, R., Mina-Raiu, L., (2020). “Organizational behaviour: Perception and meaning of smoking habits in everyday routines at 

workplace”. Applied Research in Administrative Sciences, 1(1). pp. 33-38, ISSN: 2734-5602. 

6. Sabie, O. M., Brișcariu, R. M., Pîrvu, C., Burcea, Ș. G., și Gâtan, M. L. (2020). „The relationship between emotional intelligence 

and human resources employee performance: A case study for Romanian companies.”. Management Research & Practice, 12(3). pp. 

45-59, ISSN: 2067-2462. 

7. Brișcariu, R. (2019). „The Use of Social Networks Sites in The Recruitment Process”. Management Research & Practice, 11(4). pp. 

5-10, ISSN: 2067-2462. 

8. Nica E., Manole C., and Brișcariu R. (2016), “The Detrimental Consequences of Perceived Job Insecurity on Health and 

Psychological Well-being,” Psychosociological Issues in Human Resource Management 4(1): Addleton Academic Publishers, New 

York, p. 175-181, 2332-399X 

9. Brișcariu, R., (2015). Înțelegerea publică a cunoașterii științifice. Explorări teoretice și empirice. București: Tritronic. 204 pagini. 

ISBN: 978-606-749-090-9  

10. Rughiniș, C., Toader, R. (2010). “Education and Scientific Knowledge in European Societies. Exploring Measurement Issues in 

General Population Surveys”, Studia Universitatis Babeş‐Bolyai, Sociologia, no. 1, pp. 175-202, ISSN: 1224-8703. 
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Teza(-ele) de doctorat  

T1. Înțelegerea publică a cunoașterii științifice. Explorări teoretice și empirice 

  

3
 
Cărţi/cursuri publicate în edituri recunoscute(Ca1, Ca2 etc.), îndrumare publicate(I1, I2 etc.), capitole publicate în volume colective, 

capitole teoretice redactate, (D1, D2 etc.), după caz, prin care se aduc contribuţii a dezvoltarea activităţilor didactice/profesionale.  

Ca1. Brișcariu, Roxana (2015). Înțelegerea publică a cunoașterii științifice. Explorări teoretice și empirice. București: Tritronic. 204 

pagini. ISBN: 978-606-749-090-9  

Ca2. Brișcariu, Roxana (2021). Rolul resurselor umane în organizații: 11 perspective ale generației Y. București: Tritronic. 254 pagini. 

ISBN: 978-606-749-499-0 

D1. Cace, Sorin. Toader, Roxana și Vizireanu, Ana. (2013) ”Romii din România, De la țap ispășitor la motor de dezvoltare”, Agenția 

Împreună, ISBN 978-973-8973-44-2  

D2. Toader, Roxana. Humă, Bogdana. Cernat, Alexandru. Constantin, Andreea. Mihai, Alexandra, Bădoi, Delia. Lazăr, Cătălin. Glăvan, 

Eugen. Voicu, Mălina. (2010). Ştiință şi societate. Interese şi percepții ale publicului privind cercetarea ştiințifică şi rezultatele cercetării. 

ISBN 978-973-0-09011-6 

D3. Burcea Ştefan Gabriel (coord.), Păceşilă Mihaela, Colesca Sofia Elena, Potcovaru Ana-Mădălina, Brişcariu Roxana, Pirvu Cătălin 

(2017). Ghid de redactare academică, editura ASE, București, ISBN 978-606-34-0206-7 
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Cărţi de specialitate publicate în edituri recunoscute(Cb1, Cb2 etc.), articole/studii publicate in extenso în reviste de specialitate de 

circulaţie internaţională recunoscute (reviste cotate ISI sau indexate în baze de date internaţionale specifice domeniului)(Ri1, Ri2etc.), 

articole/studii in extenso publicate în volumele unor manifestări ştiinţifice internaţionale recunoscute din ţară şi din străinătate (cu ISSN/ 

ISBN)(Vi1,Vi2 etc.), precum şi alte lucrări similare: articole/studii publicate in extenso în reviste de specialitate de circulaţie naţională 

recunoscute CNCSIS (Rn1, Rn2 etc.), articole/studii publicate in extenso în volumele unor manifestări ştiinţifice naţionale (cu 

ISSN/ISBN)(Vn1,Vn2 etc.), lucrări prezentate la diferite seminarii/expoziţii, inovaţii etc.(E1, E2 etc.), după caz, prin care se aduc 

contribuţii la dezvoltarea domeniului. 

 

Ri1. Profiroiu, M.C., Brișcariu, M.R., (2021). “Universities as ‘Drivers’ of Local and Regional Development”, Transylvanian Review of 

Administrative Sciences, No. 62 E/2021, pp. 134-152. (ISSN: 18422845; DOI: 10.24193/tras.62E.8) [f=0,773] 

Ri2. Brișcariu, M. R., (2020). “Understanding emotional intelligence - A study on Romanian manages and their grasp of what EI is”. 

Review of International Comparative Management, 21(4). pp. 640-651, ISSN 1582-3458. 

Ri3. Sabie, O. M., Pîrvu, C., Burcea, Ș. G., Brișcariu, R. M., Apostol (Voicu), S. A. (2020). The influence of emotional intelligence on 

employee's performance: a case from Romania's public sector. Administration & Public Management Review, (35). pp. 40-57, ISSN: 

ISSN 1583-9583 

Ri4. Brișcariu, R., Mina-Raiu, L., (2020). “Organizational behaviour: Perception and meaning of smoking habits in everyday routines at 

workplace”. Applied Research in Administrative Sciences, 1(1). pp. 33-38, ISSN: 2734-5602. 

Ri5. Sabie, O. M., Brișcariu, R. M., Pîrvu, C., Burcea, Ș. G., și Gâtan, M. L. (2020). „The relationship between emotional intelligence 

and human resources employee performance: A case study for Romanian companies.”. Management Research & Practice, 12(3). pp. 45-

59, ISSN: 2067-2462. 

Ri6. Brișcariu, R. (2019). „The Use of Social Networks Sites in The Recruitment Process”. Management Research & Practice, 11(4). pp. 

5-10, ISSN: 2067-2462. 

Ri7. Marghita I., Brișcariu R. (2016); ”Culture through music: Kodaly, Dalcroze and Orff – three methods in music education which 

help us understand music differently”, Revista de Pedagogie, Institutul de Științe ale Educației, Nr.1 & 2 / LXIV, pp. 127-136, ISSN: 

0034-8678 

Ri8. Nica E., Manole C., and Brișcariu R. (2016), “The Detrimental Consequences of Perceived Job Insecurity on Health and 

Psychological Well-being,” Psychosociological Issues in Human Resource Management 4(1): Addleton Academic Publishers, New York, 

p. 175-181, ISSN: 2332-399X 

Ri9. Rughiniș Cosima, Toader Roxana (2010). ”Education and Scientific Knowledge in European Societies. Exploring Measurement 

Issues in General Population Surveys”, Studia Universitatis Babeş‐Bolyai, Sociologia, no. 1, pp. 175-202, ISSN: 1224-8703. 

 

Vi1. Roxana Brișcariu (2015). ”Lake of utilities. Access to local utilities of roma citizens comparative with non-roma population”, The 

11th Administration and Public Management International Conference ”Strategic Management for Local Communities”,  The Bucharest 

University of Economic Studies, pp. 196-203, [ISSN: ISSN- 2069-4806] 

Vi2. Popescu, R.I., Mina-Raiu, L. Brișcariu, R.M., Comănescu, M., Bunea, O.I. – ”Comparative Analysis of Historic City Branding in 

Romania. Case Study: Baia Mare, Alba Iulia And Sibiu” în Profiroiu, C.M., Popescu, R.I. (Eds.), Proceedings of the 13th Administration 

And Public Management International Conference ”Policy and Organizational Change in Public Institutions”, 26-27 October, 2017, 

Bucharest, CD-ROM Collection, ASE Publishing House, pp. 146-162 [ISSN: 2069 – 4806] 

 
E1. Morocco (online):  13th World Congress “SMART REGIONS – Opportunities for sustainable development in the digital era”, paper 

“Remote working as driver for individual and organizational resilience in pandemic context”. Regional Science Association International, 

May 2021 

https://regionalscience.org/2021worldcongress/uploads/1/7/2/5/17254170/program_2021rsaicongress_v28_05.pdf 

E2. Romania, Bucharest:  16th Administration and Public Management International Conference, paper “Time management, autonomy 

and self-determination: Exploring the perceptions of young employees”. Bucharest University of Economic Studies, 2020 

http://confcamp.ase.ro/2020/; E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2020 Programme Conference FAMP.pdf 

E3. Romania, Bucharest: International Conference on Economics and Social Sciences “Innovative models to revive the global economy”, 

paper Emotional intelligence - Professionalization of teachers in higher education as a challenge. Bucharest University of Economic 

Studies, 2020 

https://icess.ase.ro/wp-content/uploads/2021/01/Abstracts-volume-eBook-icESS-2020.pdf 

E4. Romania, Bucharest: International Conference on Economics and Social Sciences “Innovative models to revive the global economy”, 

paper Emotional intelligence - A catalyst for sustainability in modern business. Bucharest University of Economic Studies, 2020 

https://icess.ase.ro/wp-content/uploads/2021/01/Abstracts-volume-eBook-icESS-2020.pdf 

E5. Romania, Bucharest:  15th Administration and Public Management International Conference ”Innovation in Public Sector”, paper 

“Damaging behaviors between coworkers in public sector”. Bucharest University of Economic Studies, 2019 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2019_Certificat confence FAMP 

E6.Cluj-Napoca, Romania: 4th edition of the Transylvanian International Conference in Public Administration “Collaborative 

governance, trust building and community development”, paper “Experience mobbing in public sector”. Babes Bolyai University, 2019 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2019_Program detailed version for participants_Cluj.pdf 

E6. Cluj-Napoca, Romania: 4th edition of the Transylvanian International Conference in Public Administration “Collaborative 

governance, trust building and community development”, paper “Impact of the Romanians' migration on the regional labor market”. 

Babes Bolyai University, 2019 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2019_Program detailed version for participants_Cluj.pdf 

E7. Cluj-Napoca, Romania: 4th edition of the Transylvanian International Conference in Public Administration “Collaborative 

governance, trust building and community development”, paper “Emotional intelligence and its role in the development of organizational 

performance”. Babes Bolyai University, 2019 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2019_Program detailed version for participants_Cluj.pdf 

http://confcamp.ase.ro/2020/


E8. Romania, Bucharest:  14th Administration and Public Management International Conference ”Human Resource Management and 

Public Organizational Performance”, paper “The need to smoke at work! Effects of cigarette break on professional activity”. Bucharest 

University of Economic Studies, 2018 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2018_Programme-Conference-FAMP.pdf 

E9. Romania, Bucharest:  14th Administration and Public Management International Conference ”Human Resource Management and 

Public Organizational Performance”, paper “Impact of using social media platforms in process of recruitment”. Bucharest University of 

Economic Studies, 2018 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2018_Programme-Conference-FAMP.pdf 

E10. Romania, Timișoara: 5th International Romanian Sociological Society Conference ”Living in a Liquid Society”, paper ”Work-life 

balance in human resource management research”, West University of Timișoara, 2018 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2018_Certificat Conf SSR.pdf 

E11. Romania, Bucharest:  13th Administration and Public Management International Conference ”Policy and Organizational Change in 

Public Institutions”, paper ” Comparative Analysis of Strategies for Raising Urban Competition. Good Practice for Romania`s Capital 

City„ Bucharest University of Economic Studies, 2017 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2017 Conference programme – FAMP 

E12. Romania, Bucharest:  13th Administration and Public Management International Conference ”Policy and Organizational Change in 

Public Institutions”, paper ”The Role of the Urban Brand in the Development of Romanian Tourism. Benchmarking”, Bucharest 

University of Economic Studies, 2017 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2017 Conference programme – FAMP 

E13. Romania, Sibiu: 4th International Romanian Sociological Society Conference ”New Societies, Old Minorities / New Minorities, Old 

Societies?”, paper “Public policies for roma population. Local implementation mechanisms”. Lucian Blaga University of Sibiu, 2016 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2016_Certificat Conf SSR.pdf 

E14. Romania, Sibiu: 4th International Romanian Sociological Society Conference ”New Societies, Old Minorities / New Minorities, Old 

Societies?”,paper “Music and movement important for early childhood education”, Lucian Blaga University of Sibiu, 2016 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2016_Certificat Conf SSR.pdf 

E15. Romania, Bucharest:  11th Administration and Public Management International Conference ”Strategic management for local 

communities”, paper "Public policies for roma population. Local implementation mechanisms", Bucharest University of Economic 

Studies, 2015 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2015_Conference Programme final FAMP.pdf 

E16. Romania, Cluj-Napoca: International Conference Remaking the Social. New Risks and Solidarities, paper “Family backgrounds 

factors in level of education”, Babes-Bolyai University, 2010 

E17. Romania, Cluj-Napoca: International Conference Social Ecology of School Success: Implication for Policy and Practice, paper 

“Education and Scientific Knowledge in European Societies. Exploring Measurement Issues in General Population Surveys”, Babes-

Bolyai University, 2009 

E18. Sweden, Gothenburg: XVII ISA World Congress of Sociology, "Comparative Analysis of Scientific Literacy Scale by Gender", 

Gender, Science, Technology, Innovation and the Future 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2010_ISA 1 - Goteborg.pdf 

E19. Sweden, Gothenburg: XVII ISA World Congress of Sociology, " Education and Scientific Literacy in European Societies", Social 

Inequalities in Postsocialist Countries. 

E:\Dropbox\2_Concurs Lector ASE\Program conferinte\2010_ISA 2 - Goteborg.pdf 

 
5. Citări ale lucrărilor publicate: referinţa bibliografică a lucrării citate(Ci1, Ci2) şi referinţa / ele bibliografică / e a / ale lucrării care 

citează (Ci1.1, Ci1.2...., Ci2.1, Ci2.2, etc.) 

 
Ci1. Sabie, O. M., Brișcariu, R. M., Pîrvu, C., Burcea, Ș. G., și Gâtan, M. L. (2020). „The relationship between emotional intelligence and 

human resources employee performance: A case study for Romanian companies.”. Management Research & Practice, 12(3). Pp. 45-59. 

https://ramp.ase.ro/_data/files/articole/2020/35-03.pdf 

Ci1.1  Androniceanu, A., Kinnunen, J., & Georgescu, I. (2020). E-Government clusters in the EU based on the Gaussian 

Mixture Models. Administratie si Management Public, (35), 6-20. 

Ci1.2 Poliak, M., Sabie, O. M., & Nica, E. (2020, December). The Role of Emotional Intelligence in the Career Development of 

Employee in Public Organizations. In Proceedings of the International Conference on Economics and Social Sciences (pp. 705-

719). Sciendo. 

Ci1.3 Pîrvu, C. (2020). EMOTIONAL INTELLIGENCE–A CATALYST FOR SUSTAINABILITY IN MODERN BUSINESS. 

Theoretical and Empirical Researches in Urban Management, 15(4), 60-69. 

Rose, T. M. (2021). Emotional Intelligence and Job Satisfaction in Emerging Adults (Doctoral dissertation, California Southern 

University). 

Ci1.4 Schanks Canto, L. R. (2021). La inteligencia emocional y el liderazgo transformacional en el área comercial del Hyatt 

Centric Hotel, San Isidro, 2020. 

Ci2. Brișcariu, R. (2019). „The Use of Social Networks Sites in The Recruitment Process”. Management Research & Practice, 11(4). pp. 

5-10 

http://mrp.ase.ro/no114/f1.pdf 

Ci2.1 Gajanova, L., Nadanyiova, M., Musat, M., & Bogdan, A. (2020). The social recruitment as a new opportunity in the 

Czech Republic and Slovakia. Economic and Managerial Spectrum, 14(1), 65-77. 

Ci2.2 Lušňáková, Z., Lenčéšová, S., Šajbidorová, M., Hrdá, V., & Rumanko, B. (2020). New trends and innovative approaches 

in personnel management of food businesses in Slovakia. Potravinarstvo Slovak Journal of Food Sciences, 14, 178-188. 

Ci2.3 Emole, J. N. (2020). Knowledge Management Assets Available to Mid-Level Managers During a Merger. 

Păceșilă, M., & Colesca, S. E. Motivation of human resources: perceptions and trends. Proceeding of the 14th International 

Management Conference “Managing Sustainable Organizations” 



Ci2.4 de La Rochefoucauld, M. (2021). Recruter sur Tiktok: la solution antirides?. Management & Datascience, 5(1). 

Ci3. Nica, E., Manole, C., & Briscariu, R. (2016). ”The detrimental consequences of perceived job insecurity on health and psychological 

well-being.” Psychosociological Issues in Human Resource Management, 4(1), 175 – 181 

https://www.ceeol.com/search/article-detail?id=417240 

Ci3.1 Nica, E. (2016). Will technological unemployment and workplace automation generate greater capital-labor income 

imbalances?. Economics, Management and Financial Markets, 11(4), 68. 

Ci3.2 Nica, E., Manole, C., & Potcovaru, A. M. (2016). Competition in the worldwide workplace: economic globalization and 

labor rights. Journal of Self-Governance and Management Economics, 4(3), 73. 

Ci3.3 Lăzăroiu, G., Pera, A., Ștefănescu-Mihăilă, R. O., Mircică, N., & Negurită, O. (2017). Can Neuroscience Assist Us in 

Constructing Better Patterns of Economic Decision-making?. Frontiers in Behavioral Neuroscience, 11, 188. 

Ci3.4 Impact Factor: 3.138 

Ci3.5 Mihăilă, R. (2016). Is the Decrease in the Gender Wage Gap the Principal Driver of the Sustained Rise in Female Labor 

Market Participation?. Journal of Research in Gender Studies, 6(2), 146-152. 

Ci3.6 Popescu, G. H., & Huru, D. (2016). The role of multinational corporations in global environmental politics. Economics, 

Management, and Financial Markets, 11(3), 72-78. 

Ci3.7 Nica, E. (2017). Foucault on Managerial Governmentality and Biopolitical Neoliberalism. Journal of Self-Governance 

and Management Economics, 5(1), 80. 

Ci3.8 Ljungholm, D. P. (2016). The role of work organizations in the social construction of gender. Journal of Research in 

Gender Studies, 6(1), 269. 

Ci3.9 Ljungholm, D. P. (2016). Organizational social capital and performance management. Linguistic and Philosophical 

Investigations, 15, 108. 

Ci3.10 Popescu, G. H. (2016). Does economic growth bring about increased happiness?. Journal of Self-Governance and 

Management Economics, 4(4), 27. 

Ci3.11 Nica, E., Hurjui, I., & Stefan, I. G. (2016). The relevance of the organizational environment in workplace bullying 

processes. Journal of Self-Governance and Management Economics, 4(2), 83. 

Ci3.12 Nica, E. (2016). The effect of perceived organizational support on organizational commitment and employee 

performance. Journal of Self-Governance and Management Economics, 4(4), 34. 

Ci3.13 Popescu, G. H., & Ciurlau, F. C. (2016). Can environmental sustainability be attained by incorporating nature within the 

capitalist economy?. Economics, Management and Financial Markets, 11(4), 75. 

Ci3.14 Petcu, C. (2017). Democratic sexuality and alienated capitalism in Houellebecq's novels. Contemporary Readings in 

Law and Social Justice, 9(2), 81-87. 

Ci3.15 Ljungholm, D. P. (2016). Effective servant leadership behavior in organizations. Linguistic and Philosophical 

Investigations, 15, 239. 

Ci3.16 Ljungholm, D. P. (2017). Democratic forms of workplace governance. Analysis and Metaphysics, 16, 110-116. 

Ci3.17 Laudan, D., Nica, E., & Lazaroiu, G. (2016). Structural and functional abnormality in particular brain regions and 

connections in subjects with Internet Gaming Disorder (IGD). American Journal of Medical Research, 3(2), 195. 

Ci3.18 Ionescu, L. (2016). Political and economic determinants of public corruption in the United States. Economics, 

Management and Financial Markets, 11(2), 87. 

Ci3.19 Popescu, G. H., Ciurlau, F. C., & Bitoiu, T. I. (2016). Environmental consequences of liberalized and expanding global 

trade. Journal of Self-Governance and Management Economics, 4(3), 66. 

Ci3.20 Ionescu, Luminița. "Processes of Sustainability Accounting and Management. A Systematic Review." Economics, 

Management and Financial Markets 11, no. 4 (2016): 61. 

Ci3.21 Nica, E. (2017). Techno-pedagogy knowledge in smart learning environments. Economics, Management and Financial 

Markets, 12(1), 75. 

Ci3.22 Nica, E., Manole, C., & Potcovaru, A. M. (2016). Environmentally sustainable economic growth, energy use, and CO2 

emissions in China. Economics, Management and Financial Markets, 11(2), 101. 

Ci3.23 Androniceanu, A. (2017). Hospital Management Based on the Relationship between Doctors and Patients. 

Administration & Public Management Review, (29). 

Ci3.24 Bratu, S. (2017). The inexorable shift towards an increasingly hostile cyberspace environment: the adverse social impact 

of online trolling behavior. Contemporary Readings in Law and Social Justice, 9(2), 88-94. 

Ci3.25 Balica, R. (2017). The criminalization of online hate speech: It’s complicated. Contemporary Readings in Law and 

Social Justice, 9(2), 184-190. 

Ci3.26 Popescu, G. H., Comanescu, M., & Dinca, Z. (2016). Economic growth and energy utilization in China. Economics, 

Management and Financial Markets, 11(2), 94. 

Ci3.27 Ionescu, L. (2017). Productivity accounting and business financial performance: a review of current evidence. 

Economics, Management and Financial Markets, 12(2), 67. 

Ci3.28 Popescu, G. H. (2016). The effect of mandatory prolonged detention on the mental health of asylum seekers and 

refugees. American Journal of Medical Research, 3(2), 188. 

Ci3.29 Nica, E., & Mirică, C. O. (2017). Are Increasing Student Loan Debt Levels Burdening Graduates?. Journal of Self-

Governance and Management Economics, 5(2), 68. 

Ci3.30 Rădulescu, A. (2017). Psychopathology in juvenile justice youths: demographic, psychological, and contextual elements 

that are related to violent offending and nonviolent delinquency among adolescents. Contemporary Readings in Law and Social 

Justice, 9(1), 146. 

Ci3.31 Popescu, G. H. (2017). Does medical malpractice tort reform have a constructive effect on the healthcare bottom line?. 

American Journal of Medical Research, 4(1), 141. 

Ci3.32 Nica, E., & Bonciu, C. I. (2017). Student Loans–An Essential Element of the Financial Aid System in the US. 

Economics, Management, and Financial Markets, 12(2), 74-80. 



Ci3.33 Çalışkan, G., & McGregor, A. J. (2019). ‘You can change the world. We’re just here to help’: activist consultancy firms 

as forms of neoliberal governmentality. Globalizations, 1-19. 

Ci3.34 Impact factor: 1.671 

Ci3.35 Linden, M., & Rotter, M. (2019). Unemployment and embitterment in contrast to general psychological distress. Work, 

62(1), 133-138. 

Ci3.36 Impact factor: 1.132 

Ci3.37 Potgieter, I. (2019). Workplace Friendship and Career Wellbeing: The Influencing Role of Mood, Health and 

Biographical Variables. In Theory, Research and Dynamics of Career Wellbeing (pp. 237-258). Springer, Cham. 

Ci3.38 Swinton-Douglas, V. (2016). Worker Attitudes and Perceptions about Job Insecurity and Factors that Lead to 

Counterproductive Behaviors in the Workplace (Doctoral dissertation, Northcentral University). 

Ci3.39 Popescu, G. H., & Ciurlău, F. C. (2017). THE IMPACT OF MENTAL ILLNESS AND PSYCHOLOGICAL 

PROCESSES ON INDIVIDUALS'INVOLVEMENT IN TERRORIST BEHAVIORS. American Journal of Medical Research, 

4(2), 179-184. 

Ci3.40 Stan, O. M. (2018). 'Repro-preneurs': Surrogate Mothers as Vulnerable Group: Discursive Legitimation and 

Rationalization Practices across Media and Forums. Revista de Asistenta Sociala, (3), 53-70. 

Ci3.41 Lăzăroiu, G. (2019). Educating for a Workless Society: Technological Advance, Mass Unemployment and Meaningful 

Jobs. In Education and Technological Unemployment (pp. 145-158). Springer, Singapore. 

Ci3.42 Stan, O. M. (2019). Unmaking Motherhood: Argumentative Evidence From Romania-Based Blogs And Media. Revista 

Universitară de Sociologie. Year XV, no. 1/2019 

Ci3.43 Wang, X., Guchait, P., & Paşamehmetoğlu, A. (2020). Why should errors be tolerated? Perceived organizational 

support, organization-based self-esteem and psychological well-being. International Journal of Contemporary Hospitality 

Management. 

Ci3.44 Saif, N., & Khan, S. (2020). Impact of job insecurity on general strain issues of employees through moderated 

meditation analysis. SMART Journal of Business Management Studies, 16(1), 80-89. 

Ci3.45 Potcovaru, A. M. (2020). The Impact of Organizational Stress on the Human Resources from the Health System During 

COVID-19 Pandemic. Business Excellence and Management, 10(SI 1), 88-97. 

Ci3.46 Clayton-Stevenson, D. A. (2020). Unemployed at Ages 40 Through 65: Perceptions of Success of a Supported 
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