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1. Lista celor maximum 10 lucriri considerate de candidat a fi cele mai relevante pentru realizarile profesionale proprii, care sunt
incluse in format electronic in dosar si care se pot regasi si in celelalte categorii de lucrari din prezenta lista de lucrari:

1. Alecxandrina Deaconu, Emilia Gogu, Cétalina Radu, Monica Tudor, 4, SUSTAINABLE ECONOMIC
DEVELOPMENT, ECONOMIC EQUILIBRIUM, AND WORK PRODUCTIVITY ON INDUSTRIES OF THE
ROMANIAN NATIONAL ECONOMY, 2000-2015, ISSN 0424-267x, Indexata ISI Thomson, 2018, Economic
Computation and Economic Cybernetics, vol. 52, no. 1/2018, pg. 25-42, http://www.ecocyb.ase.ro/Articles2018_1.htm

2. Radu, C., Deaconu, A, Misu, S. 1., & Triculescu, M. (2020). The Impact of Work Investment on
Performance. Amfiteatru Economic, 22, 1103-112

3. Gogu, E., Radu, C., Deaconu, A., Frasineanu, C., Triculescu, M., Misu, S., & Toma, S. (2021). ASSESSING THE
IMPACT OF CLEAN ENERGY ON SUSTAINABLE ECONOMIC GROWTH IN EUROPEAN UNION MEMBER
STATES. Economic Computation & Economic Cybernetics Studies & Research, 55(4).

4. Manolescu, A., Deaconu, A., & Triculescu, M. (2021). Ergonomics Education and Training-A Permanent Challenge.
ACTA TECHNICA NAPOCENSIS-Series: APPLIED MATHEMATICS, MECHANICS, and ENGINEERING, 64(1-
S1).

5. Misu, S. I, Triculescu, M., & Petre, A. (2021). Determining Perceived Work Performance and Self-efficacy Among
High-school Teachers. Journal of Economics and Management Sciences, 4(2), p15-p15.

6. Misu, S. I, Triculescu, m,. (2021). LIVING AND TEACHING DURING COVID-19: THE DAMAGES AND
BENEFITS OF TELEWORK. Business Excellence and Management, vol 11, issue 2/2021,
https://doi.org/10.24818/beman/2021.S.1.2-10

7. Stefanescu, A., Triculescu, M., THE IMPORTANCE OF PERFORMANCE AUDIT AND RISK FORECASTING,
Business Excellence and Management, Volume 12, Issue 3, September 2022,
https://doi.org/10.24818/beman/2022.12.3-03

8. Triculescu, M. (2022). A Bibliometric Analysis on Organizational Behavior. Revista de Management Comparat
International, 23(4), 517-524.

9. Marinas, C.V., Igret, R.S., Triculescu, M., Costache, G. (2023). Reward Management in Romanian Companies: Some
Issues and Facts, Revista de Management Comparat International, 24(1)

10. Monica TUDOR (TRICULESCU), Raluca CAPLESCU - Observing some Influences of Emotional Intelligence in the
Teaching Environment, published in Ovidius University Annals, Economic Sciences Series, 2019, vol. XIX, issue 1,
202-208, BDI.http://stec.univ-ovidius.ro/html/anale/RO/wp-content/uploads/2019/08/30.pdf

2 Teza de doctorat
T1 Efectele inteligentei emotionale asupra satisfactiei in procesul de invatare

3 Cirti/cursuri publicate Tn edituri recunoscute(Cal, Ca2 etc.), indrumare publicate(l1, 12 etc.), capitole publicate Tn volume
colective, capitole teoretice redactate, (D1, D2 etc.), dupa caz, prin care se aduc contributii a dezvoltarea activitatilor
didactice/profesionale.

Cal. Coord. Deaconu. A, IgretR. S., Autori: Triculescu, M., et al Provocari pentru managementul resurselor umane in organizatiile
moderne, Capitolul 3: Inteligenta umana si inteligenta emotionald — privire comparativa, Editura ASE, 2023, ISBN; 978-606-34-
0302-6

Caz2. Coord. Manolescu, A., Deaconu, A, Dobrin, C, Autori: Triculescu, M. et al, Ergonomie organizationala, Editura ASE, 2022,
ISBN: 978-606-34-0370-5

Ca3. Triculescu, M., Efectele inteligentei emotionale asupra invatamantului superior, Editura ASE, 2023


http://www.ecocyb.ase.ro/Articles2018_1.htm

4 Cirti de specialitate publicate in edituri recunoscute(Cb1, Ch2 etc.), articole/studii publicate in extenso in reviste de specialitate
de circulatie internationald recunoscute (reviste cotate ISI sau indexate in baze de date internationale specifice domeniului)(RiZ,
Ri2etc.), articole/studii in extenso publicate in volumele unor manifestari stiintifice internationale recunoscute din tard si din
straindtate (cu ISSN/ ISBN)(Vil,Vi2 etc.), precum si alte lucriri similare: articole/studii publicate in extenso in reviste de
specialitate de circulatie nationald recunoscute CNCSIS (Rnl, Rn2 etc.), articole/studii publicate in extenso Tn volumele unor
manifestari stiintifice nationale (cu ISSN/ISBN)(Vn1,Vn2 etc.), lucriri prezentate la diferite seminarii/expozitii, inovatii etc.(E1,
E2 etc.), dupd caz, prin care se aduc contributii la dezvoltarea domeniului.

Ril. Marinag, C.V., Igret, R.S., Triculescu, M., Costache, G. (2023). Reward Management in Romanian Companies: Some Issues
and Facts, Revista de Management Comparat International, 24(1)

Ri2. Stefanescu, A., Triculescu, M., THE IMPORTANCE OF PERFORMANCE AUDIT AND RISK FORECASTING, Business
Excellence and Management, Volume 12, Issue 3, September 2022, https://doi.org/10.24818/beman/2022.12.3-03

Ri3. Triculescu, M. (2022). A Bibliometric Analysis on Organizational Behavior. Revista de Management Comparat
International, 23(4), 517-524.

Ri4. Misu, S. ., Triculescu, M., & Petre, A. (2021). Determining Perceived Work Performance and Self-efficacy Among High-
school Teachers. Journal of Economics and Management Sciences, 4(2), p15-p15.

Ri5. Misu, S. 1., Triculescu, M,. (2021). LIVING AND TEACHING DURING COVID-19: THE DAMAGES AND BENEFITS
OF TELEWORK. Business Excellence and Management, vol 11, issue 2/2021, https://doi.org/10.24818/beman/2021.S.1.2-10
Ri6. MANOLESCU, A., DEACONU, A., & TRICULESCU, M. (2021). Ergonomics Education and Training-A Permanent
Challenge. ACTA TECHNICA NAPOCENSIS-Series: APPLIED MATHEMATICS, MECHANICS, and ENGINEERING, 64(1-
S1).

Ri7. GOGU, E., RADU, C., DEACONU, A., FRASINEANU, C., TRICULESCU, M., MISU, S., & TOMA, S. (2021).
ASSESSING THE IMPACT OF CLEAN ENERGY ON SUSTAINABLE ECONOMIC GROWTH IN EUROPEAN UNION
MEMBER STATES. Economic Computation & Economic Cybernetics Studies & Research, 55(4).

Ri8. Radu, C., Deaconu, A., Misu, S. L., & Triculescu, M. (2020). The Impact of Work Investment on Performance. Amfiteatru
Economic, 22, 1103-112

Ri9. Alecxandrina Deaconu, Emilia Gogu, Catalina Radu, Monica Tudor, 4, SUSTAINABLE ECONOMIC DEVELOPMENT,
ECONOMIC EQUILIBRIUM, AND WORK PRODUCTIVITY ON INDUSTRIES OF THE ROMANIAN NATIONAL
ECONOMY, 2000-2015, ISSN 0424-267x, Indexata IS Thomson, 2018, Economic Computation and Economic Cybernetics, vol.
52, no. 1/2018, pg. 25-42, http://www.ecocyb.ase.ro/Articles2018_1.htm

Vil. Manolescu, A., Triculescu, M. Integrating ergonomics into sustainable business development,IMC 2022, 16th edition.

Vi2. Ignat, R., Lazar, V., Zanescu, D., Triculescu, M. (2022) Quality of life in Romania in the context of sustainable
development, International Scientific Conference of IEA Belgrade.

Vi3. Manolescu, A., Dobrin, C., Triculescu, M.(2021) - THE CONGRUENCE BETWEEN TOTAL QUALITY AND
ERGONOMICS, IMC 2021, 15TH EDITION

Vid. lvlev, ., & Triculescu, M. (2020). E-Hrm—A Mean To Increase Hrm Role In Organizations—A Comprehensive Literature
Review. In Proceedings of the INTERNATIONAL MANAGEMENT CONFERENCE (Vol. 14, No. 1, pp. 789-799). Faculty of
Management, Academy of Economic Studies, Bucharest, Romania.

Vi5. Manolescu, A., Marin, 1., & Triculescu, M. (2020). Ergonomic Audit—A New Management Function. In Proceedings of the
INTERNATIONAL MANAGEMENT CONFERENCE (Vol. 14, No. 1, pp. 851-856). Faculty of Management, Academy of
Economic Studies, Bucharest, Romania.

Vi6. Tudor, M., & Caplescu, R. (2019). Observing Some Influences of Emotional Intelligence in the Teaching Environment.
Ovidius University Annals, Economic Sciences Series, 2019, vol. XIX, issue 1, 202-208, BDI.http://stec.univ-
ovidius.ro/html/anale/RO/wp-content/uploads/2019/08/30.pdf

Vi7. Raluca IGNAT, Carmen-Lenuta TRICA, Monica TUDOR (TRICULESCU) — “Opportunities for Romanian Entrepreneurs in
Digital Single Market”, published in
Ovidius University Annals, Economic Sciences Series, 2019, vol. XIX, issue 1, 202-208, BDI. http://stec.univ-
ovidius.ro/html/anale/RO/wp-content/uploads/2019/08/11-1.pdf

Vi8. Monica TUDOR (TRICULESCU), Raluca CAPLESCU - Emotional Intelligence and the Teaching Environment, THE 2ND
INTERNATIONAL CONFERENCE ON ECONOMICS AND SOCIAL SCIENCES, 4/4-5/2019, Bucharest, Romania.

Vi9. Monica Tudor, EMOTIONAL INTELLIGENCE AND JOB SATISFACTION. HOW DO THEY WORK TOGETHER,
Bucuresti, Romania, 11th INTERNATIONAL MANAGEMENT CONFERENCE , IMC, 11/2/2017, ,PUBLICAT iN
PROCEEDINGS OF THE 11th INTERNATIONAL MANAGEMENT CONFERENCE “The Role of Management in the
Economic Paradigm of the XXIst Century”, pg. 756-765, ISSN 2286-1440,. http://conference.management.ase.ro/

Vi10. Tudor, Monica — “EMOTIONAL INTELLIGENCE: REQUIRING ATTENTION”, CONFERINTA INTERNATIONALA
PROBLEME ACTUALE ALE ECONOMIEI GLOBALE - EDITIA A XIII-A -, PIGE, Constanta, Romania, 6/2/2016, , published
in Ovidius University Annals, Economic Sciences Series - Vol. XV, Issue 1/2016, pg. 0-0, ISSN 2393-3127, BDI. http://stec.univ-
ovidius.ro/conferinte-detalii/conferinta-internationala-probleme-actuale-ale-economiei-globale-editia-a-xiii-a
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Vill. Monica Tudor, Cristina lulia Ghenu, 2, EMOTIONAL INTELLIGENCE IN ORGANIZATIONAL CULTURE - CASE
STUDY ON ASE, Bucuresti, Roménia 2016, 12th European Conference on Management Leadership and Governance, ECMLG,
11/10/2016, PUBLICAT 1IN Proceedings of the 12th European Conference on Management, Leadership and Governance,
Bucuresti, Roménia, ECMLG 2016, pg. 316-322, ISSN 2048-903X, ISBN 978-1-911218-20-3, factor de impact ISI.
http://www.academic-conferences.org/conferences/ecmlg/ecmlg-future-and-past/

Vil2. Cristina lulia GHENU, Monica TUDOR, 2, EXPLORING PERCEPTIONS OF EMOTIONAL INTELLIGENCE IN
ORGANIZATIONAL CULTURES — COMPARATIVE CASE STUDY , THE 10th INTERNATIONAL MANAGEMENT
CONFERENCE , Bucuresti, Romania, 2016 IMC 2016, PUBLICAT TN PROCEEDINGS OF THE 10th INTERNATIONAL
MANAGEMENT CONFERENCE "Challenges of Modern Management", November 3rd-4th, 2016, , pg. 409-417, ISSN 2286-
1440 http://conferinta.management.ase.ro/?page_id=36

Vil3. Tudor, Monica, PARTICULARITIES OF EMOTIONAL INTELLIGENCE IN HEALTHCARE, BANKING AND
EDUCATION, IMC 2015, 11/5/2015, Bucuresti, Romania , PUBLICAT TN PROCEEDINGS OF THE 9th INTERNATIONAL
MANAGEMENT CONFERENCE "Management and Innovation For Competitive Advantage”, November 5th-6th, 2015,
BUCHAREST, ROMANIA , pg. 555-562, ISSN 2286-1440 http://conferinta.management.ase.ro/archives/2015/pdf/60.pdf

5. Citari ale lucrarilor publicate: referinta bibliografica a lucrarii citate(Cil, Ci2) si referinta / ele bibliografica / e a / ale lucrarii
care citeaza (Cil.1, Cil.2...,, Ci2.1, Ci2.2, etc.)

Cil. Gogu, E., RADU, C., Deaconu, A., Frasineanu, C., Triculescu, M., MISU, S., & Toma, S. (2021). ASSESSING THE
IMPACT OF CLEAN ENERGY ON SUSTAINABLE ECONOMIC GROWTH IN EUROPEAN UNION MEMBER
STATES. Economic Computation & Economic Cybernetics Studies & Research, 55(4).

Cil.1. Kasradze, M., Kamali Saraji, M., Streimikiene, D., & Ciegis, R. (2023). Assessing key indicators of efficient green energy
production for IEA members. Environmental Science and Pollution Research, 1-16.

Cil.2. Putri, A. P., & Dhewanto, W. (2022). The Effect of Entrepreneurial Factors on the Realization of Sustainable
Development Goals (SDG) and Sustainability in Indonesia’s SMEs. Binus Business Review, 13(3), 303-313.

Cil.3. Botha, I., GHERGHINA, S. C., Simionescu, L. N., Botezatu, M. A., & Coculescu, C. (2022). INVESTIGATING THE
DRIVERS OF RENEWABLE ENERGY PRODUCTION: PANEL DATA EVIDENCE FOR CENTRAL AND EASTERN
EUROPEAN COUNTRIES. Economic Computation & Economic Cybernetics Studies & Research, 56(1).

Cil.4. Jiang, Y. (2022). Discovering Data Infrastructures for the Sustainable Development Goals (SDGS).

Ci2. MANOLESCU, A., DEACONU, A., & TRICULESCU, M. (2021). Ergonomics Education and Training-A Permanent
Challenge. ACTA TECHNICA NAPOCENSIS-Series: APPLIED MATHEMATICS, MECHANICS, and ENGINEERING, 64(1-S1).
Ci2.1. Barcan, M. (2021). A STUDY ON THE IMPACT OF THE COVID-19 PANDEMIC ON THE LEVEL OF INDIVIDUAL
CONSCIOUSNESS AND ORGANIZATIONAL CULTURE IN MONOSPECIAL HOSPITAL UNITS IN ROMANIA. Journal
of Defense Resources Management (JoDRM), 12(1), 5-40.

Ci3. Misu, S. I, Triculescu, M., & Petre, A. (2021). Determining Perceived Work Performance and Self-efficacy Among High-
school Teachers. Journal of Economics and Management Sciences, 4(2), p15-p15.

Ci3.1. Fyhri, A., Ciccone, A., Papaix, C., & Karlsen, K. (2023). Does active transport lead to improved mood and performance?
A panel study of travel changes during the Covid-19 lockdown in Norway. Transportation Research Part F: Traffic Psychology
and Behaviour.

Ci3.2. Musarokah, S. (2022). TEACHER PERFORMANCE EVALUATION: PARTIES INVOLVED, MODELS, AND
METHODS. DEMYSTIFYING LANGUAGE TEACHING PROGRAM MANAGEMENT AND EVALUATION: Theories and
Practices, 102.

Ci3.3. Parveen, A., & Noor, F. (2023). Self-efficacy in Relation with Job Performance in Higher Education Sector: A Systematic
Review. " Journal of Academic Research for Humanities", 3(2), 93-101.

Ci4. Radu, C., Deaconu, A., Misu, S. I., & Triculescu, M. (2020). The Impact of Work Investment on Performance. Amfiteatru
Economic, 22(14), 1103-1120.

Ci4.1. Otoiu, A., Titan, E., Paraschiv, D. M., Dinu, V., & Manea, D. I. (2022). Analysing Labour-Based Estimates of Automation
and Their Implications. A Comparative Approach from an Economic Competitiveness Perspective. JOURNAL OF
COMPETITIVENESS, 14(3), 133-152.

Ci4.2. Misu, S. 1., Radu, C., Deaconu, A., & Toma, S. (2022). How to Increase Teacher Performance through Engagement and
Work Efficacy. Sustainability, 14(16), 10167.

Ci4.3. Misu, S. I., Triculescu, M., & Petre, A. (2021). Determining Perceived Work Performance and Self-efficacy Among High-
school Teachers. Journal of Economics and Management Sciences, 4(2), p15-p15.

Ci4.4. Barcan, M. (2021). A STUDY ON THE IMPACT OF THE COVID-19 PANDEMIC ON THE LEVEL OF INDIVIDUAL
CONSCIOUSNESS AND ORGANIZATIONAL CULTURE IN MONOSPECIAL HOSPITAL UNITS IN ROMANIA. Journal
of Defense Resources Management (JoDRM), 12(1), 5-40.
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Ci5. Ivlev, 1., & Triculescu, M. (2020). E-HRM-A Mean to Increase HRM Role in Organizations—A Comprehensive Literature
Review”. In Proceedings of the 14th International Management Conference “Managing Sustainable organizations (pp. 789-
799).

Ci5.1. LEHENE, C. F. (2022). THE MANAGER CONCEPT AND MANAGER’S ABILITIES IN THE PROCESS OF HUMAN
RESOURCES RECRUITMENT. Review of Economic Studies & Research Virgil Madgearu, 15(2).

Ci5.2. Lehene, C. F. (2021). The Process of Recruitment of Managers: Formal Management Education or Management
Experience?. Management and Economics Review, 6(2), 157-177.

Ci5.3. ALANLI, A. KAMU SEKTORUNDE DIiJITALLESMENIN INSAN KAYNAKLARI YONETIMINE ETKISI; MARDIN
ILINDE NITEL BiR ARASTIRMA. PESA Uluslararasi Sosyal Arastirmalar Dergisi, 8(3), 100-117.

Ci6. Ignat, R., Trica, C. L., & Tudor, M. (2019). Opportunities for Romanian Entrepreneurs in Digital Single Market. Ovidius
University Annals, Economic Sciences Series, 19(1), 202-208.

Ci6.1. Rosca, V. 1. (2019). Costs a pretty penny: how household income impacts upon motorization in Europe and raises
manufacturer branding challenges. In Proceedings of the International Conference on Business Excellence (Vol. 13, No. 1, pp.
759-771).

Ci6.2. CORBOS, R. A, Bunea, O. I, & Breazu, A. (2022). A BIBLIOMETRIC ANALYSIS OF SCIENTIFIC PRODUCTION
CONCERNING ONLINE CONSUMER REVIEWS AND THE SALE OF HOME APPLIANCES. Management & Marketing
Journal, 20(2).

Ci7. Deaconu, A., Gogu, E., RADU, C., & Tudor, M. (2018). SUSTAINABLE ECONOMIC DEVELOPMENT, ECONOMIC
EQUILIBRIUM AND WORK PRODUCTIVITY ON INDUSTRIES OF THE ROMANIAN NATIONAL ECONOMY, 2000-
2015. Economic Computation & Economic Cybernetics Studies & Research, 52(1).

Ci7.1. Akopova, E. S., Przhedetskaya, N. V., Przhedetsky, Y. V., & Borzenko, K. V. (2020). Marketing of healthcare
organizations: technologies of public-private partnership. |AP

Ci7.2.. Bogoviz, A. V., & Sergi, B. S. (2018). Will the circular economy be the future of Russia’s growth model?. In Exploring
the future of Russia’s economy and markets (pp. 125-141). Emerald Publishing Limited.

Ci7.3. Moraru, R. L., PAUN, A. P., DURA, C. C., Dinulescu, R., & Potcovaru, A. M. (2020). ANALYSIS OF THE DRIVERS
OF OCCUPATIONAL HEALTH AND SAFETY PERFORMANCE DISCLOSURES BY ROMANIAN

COMPANIES. Economic Computation & Economic Cybernetics Studies & Research, 54(3).

Ci7.4. Istudor, N., Gogu, E., Petrescu, L. E., & Zemeleaga, C. G. (2022). Comparative Analysis of the Degree of Food Security
Assurance at Global Level. Population, 40, 244.

Ci7.5. Tentama, F., Sukesi, T. W., & Sulistyawati, S. A. M. Work Productivity In Female Employees.

Ci7.6. Rosales Penadillo, Y. M. (2021). Gestion de recaudacion del impuesto predial y el desarrollo sostenible en la
Municipalidad Provincial de Huaraz, 2021.

Ci8. Tudor, M. (2017). Emotional intelligence and job satisfaction: How do they work together. In International Management
Conference, Faculty of Management, Academy of Economic Studies (Vol. 11, No. 1, pp. 756-765).

Ci8.1. Batista, J. S., Gondim, S. M., & Magalhées, M. O. (2022). Relationship between emotional intelligence, congruence, and
intrinsic job satisfaction. RAM. Revista de Administracdo Mackenzie, 23.

Ci8.2. Batista, J. S., Gondim, S. M., & Magalhées, M. O. (2022). Relagdo entre inteligéncia emocional, congruéncia e satisfacao
intrinseca no trabalho. RAM. Revista de Administracdo Mackenzie, 23.

Ci8.3. Marques Pereira da Costa, B. E. (2022). O impacto da percecdo sobre a eficacia da lideranca e sobre os niveis de
inteligéncia emocional dos lideres na satisfagdo dos colaboradores em contexto laboral (Doctoral dissertation).

Ci8.4. Arslan, S. G. (2019). Duygusal zekd ve is tatmini iliskisi: Bir kamu kurumu ornegi (Master's thesis, Sosyal Bilimler
Enstitlisu).

Ci9. Tudor, M. (2015, November). Particularities of emotional intelligence in healthcare, banking and education. In Proceedings
of the 9th International Management Conference “Management and Innovation for Competitive Advantage (pp. 555-562).

Ci9.1. Al Khoury, G., Thrassou, A., Papasolomou, ., & Vrontis, D. (2022). The requisite role of emotional intelligence in
customer service in the retail banking sector. International Journal of Organizational Analysis, (ahead-of-print).

Ci9.2. Al Khoury, G., Thrassou, A., & Papasolomou, I. (2020). Emotional intelligence towards customer relationship marketing:
The case of retail banking in lebanon. In Handbook of Research on Contemporary Consumerism (pp. 263-284). 1GI Global.
Ci9.3. Al Khoury, G., Thrassou, A., & Kaufmann, H. R. (2017, September). Interlinking Emotional Intelligence and Customer
Relationship Marketing in the Lebanese Retail Banking Sector. In 10th Annual Conference of the EuroMed Academy of Business.
Ci9.4. Khoury, G. A, Thrassou, A., & Kaufmann, H. R. (2018). Utilisation of emotional intelligence in the retail banking sector-
a preliminary model for Lebanon. Global Business and Economics Review, 20(5-6), 582-601.

Nota
(1) Fiecare lucrare este prezentatd, in limba in care a fost publicatd/expusa, corespunzator structurii “ I, IT, III, TV, V, VI, VI ”,
unde: I este indicativul (T1, T2 etc.; Cal, Ca2 etc.; ...), care se scrie “bold” la lucrérile realizate dupa acordarea ultimului titlu



didactic/grad profesional(Cal, 11 etc., dupa caz); II - autorii in ordinea din publicatie, cu scriere “bold” a candidatului; 111 —
titlul, scris “italic”; IV - editura sau revista sau manifestarea si/sau alte elemente de localizare, dupa caz; V - intervalul de pagini
din publicatie, respectiv, pp ...-..., numarul total de pagini, respectiv, ... pg., sau alte date similare, dupa caz; VI - anul sau
perioada de realizare, dupé caz.; VII — ISSN (pentru reviste) sau ISBN (pentru carti, manuale, tratate, volumele unor manifestari
stiintifice, etc).

(2) 1n cadrul fiecirui grup de lucréri (Cal, Ca2 etc.; I1, 12 etc. ; ...), lucrarile sunt in ordine invers cronologica.



