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Computation and Economic Cybernetics, vol. 52, no. 1/2018, pg. 25-42, http://www.ecocyb.ase.ro/Articles2018_1.htm 
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4. Manolescu, A., Deaconu, A., & Triculescu, M. (2021). Ergonomics Education and Training-A Permanent Challenge. 
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5. Misu, S. I., Triculescu, M., & Petre, A. (2021). Determining Perceived Work Performance and Self-efficacy Among 

High-school Teachers. Journal of Economics and Management Sciences, 4(2), p15-p15. 

6. Misu, S. I., Triculescu, m,. (2021). LIVING AND TEACHING DURING COVID-19: THE DAMAGES AND 

BENEFITS OF TELEWORK. Business Excellence and Management, vol 11, issue 2/2021, 

https://doi.org/10.24818/beman/2021.S.I.2-10 

7. Stefanescu, A., Triculescu, M., THE IMPORTANCE OF PERFORMANCE AUDIT AND RISK FORECASTING, 

Business Excellence and Management, Volume 12, Issue 3, September 2022, 
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8. Triculescu, M. (2022). A Bibliometric Analysis on Organizational Behavior. Revista de Management Comparat 

International, 23(4), 517-524. 

9. Marinaş, C.V.,  Igreţ, R.Ş., Triculescu, M., Costache, G. (2023). Reward Management in Romanian Companies: Some 

Issues and Facts, Revista de Management Comparat International, 24(1) 

10. Monica TUDOR (TRICULESCU), Raluca CAPLESCU - Observing some Influences of Emotional Intelligence in the 
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202-208, BDI.http://stec.univ-ovidius.ro/html/anale/RO/wp-content/uploads/2019/08/30.pdf 
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Cărţi/cursuri publicate în edituri recunoscute(Ca1, Ca2 etc.), îndrumare publicate(I1, I2 etc.), capitole publicate în volume 

colective, capitole teoretice redactate, (D1, D2 etc.), după caz, prin care se aduc contribuţii a dezvoltarea activităţilor 

didactice/profesionale.  
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Cărţi de specialitate publicate în edituri recunoscute(Cb1, Cb2 etc.), articole/studii publicate in extenso în reviste de specialitate 
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străinătate (cu ISSN/ ISBN)(Vi1,Vi2 etc.), precum şi alte lucrări similare: articole/studii publicate in extenso în reviste de 

specialitate de circulaţie naţională recunoscute CNCSIS (Rn1, Rn2 etc.), articole/studii publicate in extenso în volumele unor 

manifestări ştiinţifice naţionale (cu ISSN/ISBN)(Vn1,Vn2 etc.), lucrări prezentate la diferite seminarii/expoziţii, inovaţii etc.(E1, 

E2 etc.), după caz, prin care se aduc contribuţii la dezvoltarea domeniului. 
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Ri3. Triculescu, M. (2022). A Bibliometric Analysis on Organizational Behavior. Revista de Management Comparat 

International, 23(4), 517-524. 
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Ri6. MANOLESCU, A., DEACONU, A., & TRICULESCU, M. (2021). Ergonomics Education and Training-A Permanent 
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Vi1. Manolescu, A., Triculescu, M. Integrating ergonomics into sustainable business development,IMC 2022, 16th edition. 

Vi2. Ignat, R., Lazar, V., Zanescu, D., Triculescu, M. (2022) Quality of life in Romania in the context of sustainable 
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Vi3. Manolescu, A., Dobrin, C., Triculescu, M.(2021) - THE CONGRUENCE BETWEEN TOTAL QUALITY AND 
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Vi4. Ivlev, I., & Triculescu, M. (2020). E-Hrm–A Mean To Increase Hrm Role In Organizations–A Comprehensive Literature 

Review. In Proceedings of the INTERNATIONAL MANAGEMENT CONFERENCE (Vol. 14, No. 1, pp. 789-799). Faculty of 

Management, Academy of Economic Studies, Bucharest, Romania. 

Vi5. Manolescu, A., Marin, I., & Triculescu, M. (2020). Ergonomic Audit–A New Management Function. In Proceedings of the 

INTERNATIONAL MANAGEMENT CONFERENCE (Vol. 14, No. 1, pp. 851-856). Faculty of Management, Academy of 

Economic Studies, Bucharest, Romania. 
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Vi7. Raluca IGNAT, Carmen-Lenuța TRICĂ, Monica TUDOR (TRICULESCU) – “Opportunities for Romanian Entrepreneurs in 
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Ovidius University Annals, Economic Sciences Series, 2019, vol. XIX, issue 1, 202-208, BDI. http://stec.univ-
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Vi8. Monica TUDOR (TRICULESCU), Raluca CAPLESCU - Emotional Intelligence and the Teaching Environment, THE 2ND 
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București, România, 11th INTERNATIONAL MANAGEMENT CONFERENCE , IMC, 11/2/2017, ,PUBLICAT ÎN 
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Economic Paradigm of the XXIst Century”, pg. 756-765, ISSN 2286-1440,. http://conference.management.ase.ro/ 

Vi10. Tudor, Monica – “EMOTIONAL INTELLIGENCE: REQUIRING ATTENTION”, CONFERINŢA INTERNAŢIONALĂ 
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in Ovidius University Annals, Economic Sciences Series - Vol. XVI, Issue 1/2016, pg. 0-0, ISSN 2393-3127, BDI. http://stec.univ-
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11/10/2016, PUBLICAT ÎN Proceedings of the 12th European Conference on Management, Leadership and Governance, 
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EDUCATION, IMC 2015, 11/5/2015, Bucuresti, România , PUBLICAT ÎN PROCEEDINGS OF THE 9th INTERNATIONAL 
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BUCHAREST, ROMANIA , pg. 555-562, ISSN 2286-1440  http://conferinta.management.ase.ro/archives/2015/pdf/60.pdf 
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DRIVERS OF RENEWABLE ENERGY PRODUCTION: PANEL DATA EVIDENCE FOR CENTRAL AND EASTERN 
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A panel study of travel changes during the Covid-19 lockdown in Norway. Transportation Research Part F: Traffic Psychology 

and Behaviour. 
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Ci6.1. Roşca, V. I. (2019). Costs a pretty penny: how household income impacts upon motorization in Europe and raises 
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Ci7.3. Moraru, R. I., PĂUN, A. P., DURA, C. C., Dinulescu, R., & Potcovaru, A. M. (2020). ANALYSIS OF THE DRIVERS 

OF OCCUPATIONAL HEALTH AND SAFETY PERFORMANCE DISCLOSURES BY ROMANIAN 
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Notă  

(1) Fiecare lucrare este prezentată, în limba în care a fost publicată/expusă, corespunzător structurii “ I, II, III, IV, V, VI, VII ”, 

unde: I este indicativul (T1, T2 etc.; Ca1, Ca2 etc.; …), care se scrie “bold” la lucrările realizate după acordarea ultimului titlu 



didactic/grad profesional(Ca1, I1 etc., după caz); II - autorii în ordinea din publicaţie, cu scriere “bold” a candidatului; III – 

titlul, scris “italic”; IV - editura sau revista sau manifestarea şi/sau alte elemente de localizare, după caz; V - intervalul de pagini 

din publicaţie, respectiv, pp …-…, numărul total de pagini, respectiv, … pg., sau alte date similare, după caz; VI - anul sau 

perioada de realizare, după caz.; VII – ISSN (pentru reviste) sau ISBN (pentru cărţi, manuale, tratate, volumele unor manifestări 

ştiinţifice, etc). 

(2) În cadrul fiecărui grup de lucrări (Ca1, Ca2 etc.; I1, I2 etc. ; …), lucrările sunt în ordine invers cronologică.  

 

 


