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Instituţia de învăţământ superior Academia de Studii Economice din București  

Facultatea de Administrație și Management Public 
Departamentul de Administrație și Management Public  

Poz. Postului: 21 

Disciplina(ele) postului: Economie regională; Politici europene, Planificarea dezvoltării regionale și a zonelor 

metropolitane 

Domeniul: Științe Administrative  
 

Fişa de verificare a îndeplinirii standardelor pentru ocuparea 

postului de LECTOR UNIVERSITAR 
 

   
Candidat..Nastacă Corina Cristiana  Data naşterii: 19.05.1992 
Funcţia actuală: Asis.univ.dr.  Data numirii în funcţia actuală:  Februarie 2021 
Instituţia: Academia de Studii Economice din București, Facultatea de Administrație și Management Public 
Departamentul de Administrație și Management Public  

 

 

1. Studiile universitare de licență 

Nr.crt. 
Instituția de învățământ superior și 

facultatea absolvită 
Domeniul Perioada Titlul acordat 

1. 

Academia de Studii Economice din 

București, Facultatea de Administrație și 

Management Public 

Știinte 

Administrative 
2011-2014 

Licențiat în 

Științe 

Administrative 

 

2. Studiile universitare de masterat 

Nr.crt. 
Instituția de învățământ superior și 

programul de masterat absolvit 
Domeniul Perioada Titlul acordat 

1.  

Academia de Studii Economice din 

București, Relații Economice 

Internaționale 

English Language 

Education and 

Research 

Communication for 

Business and 

Economics/Comunicare 

în limba engleză pentru 

predare şi cercetare 

economică 

2021-2023 
Diplomă de 

master 

2. 

Academia de Studii Economice din 

București, Facultatea de Administrație 

și Management Public 

Științe Administrative 2014-2016 

Diplomă de 

master- 

program de 

studii 

Administrație și 

Management 

Public 

 

 

 

 

 



3. Studiile de doctorat 

Nr.crt. Instituția organizatoare de doctorat Domeniul Perioada 
Titlul științific 

acordat 

1. 

Academia de Studii Economice din 

București, Școala Doctorală de 

Management 

Management 2017-2020 

Diplomă de 

doctor în 

Management 

 

4. Stagii și burse doctorale (stagii de cel puțin 6 luni) 

Nr.crt. Țara / instituția  Domeniul Perioada Tipul de bursă 

1. -    

 

 

 

5. Grade didactice / profesionale 

Nr.crt. Instituția  Domeniul Perioada 

Titlul / postul 

didactic sau 

gradul 

profesional 

1. 

Academia de Studii Economice din 

Bucureşti, Facultatea de Administrație și 

Management Public 

Științe 

Administrative 
2018- prezent 

Asistent 

universitar 

doctor 

 

Criteriu  Denumirea criteriului  

Standardul 

pentru  

lector 

universitar  

Punctaj 

total  

C1  Punctajul pentru indicatorul I1  ≥ 2 12,112 

C2  
Numărul de articole care prezintă contribuţii originale, in extenso, 

conform condițiilor de la I2  
≥ 5 21 

C3  Numărul de cărţi la care este unic autor sau prim autor   -  - 

C4  Suma punctajului pentru indicatorii I1-I8   ≥ 30 53,747 

C5  Suma punctajului pentru indicatorii   I9  - 104,42 

C6  Punctaj total (suma punctajului pentru indicatorii I1-I23)  ≥ 60 168,667 

C7  
Punctaj total (suma punctajului pentru indicatorii I 1-I23), acumulat după 

obţinerea titlului de doctor  
≥ 40 137,367 

 
6. Realizările profesional-ştiinţifice 

 
INDICATORI Punct

aj 

I1. Articole în reviste cotate ISI având un factor de impact f care este mai mare sau egal cu 0,1 PUNCTAJ: (2 + 4 × f) × 2/n 

1.  Alina Georgiana Profiroiu, Corina Cristiana Nastacă, Mirela Caraman (Pufleanu) (2021), Perceptions on the 

Implementation of the Integrated Territorial Investment Mechanism (ITI) and Its Impact on Sustainable 

Development and Resilience of Danube Delta, Transylvanian Review of Administrative Sciences, 

Special Issue 2021, pp. 104–126, DOI: http://dx.doi.org/10.24193/tras.SI2021.6 IF 2021 0,892 

http://search.ebscohost.com/login.aspx?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=1842

2845&AN=154209341&h=HIT8ZiXnV4MJZ51fFDksmHLFz1GE%2FtLdQqgarU%2FE4Kl2fheU4Or4vA

%2FnkIfmkqmdHhN6dl2uxH49y6Phz2oZAQ%3D%3D&crl=c 

3,712 

http://dx.doi.org/10.24193/tras.SI2021.6%20IF%202021%200,892


https://www-webofscience-com.am.e-nformation.ro/wos/woscc/full-record/WOS:000734907300004 

2.  Alina G. Profiroiu, Corina C. Nastacă, (2022) Impact of Leadership and Gender on Civil Servants’ Resilience 

in the Romanian State’s Public Administration, Transylvanian Review of Administrative Sciences, 18(67), 63-

80 https://rtsa.ro/tras/index.php/tras/article/view/704/698 (IF 2022, 1) 

https://0410qcgqs-y-https-www-webofscience-com.z.e-nformation.ro/wos/woscc/full-

record/WOS:000734907300004 

6 

3.  Simion, C. E., Nastacă, C. C., DRĂGUȚ, M. V., & ȘTEFĂNESCU, M. S. (2023). EUROPEAN MODELS OF 

PROFESSIONAL TRAINING IN PUBLIC ADMINISTRATION: A COMPARATIVE APPROACH. 

Management Research & Practice, 15(1). 

https://search.proquest.com/openview/ea8ede98a2588a20644582c530b75fa9/1?pq-

origsite=gscholar&cbl=1036417 IF 0,7  

https://0410qcgqs-y-https-www-webofscience-com.z.e-nformation.ro/wos/woscc/full-

record/WOS:000945289100001 

2,4 

TOTAL I1 12,11

2 

I2. Articole în reviste cotate ISI având un factor de impact mai mic de 0,1 sau în reviste indexate în cel putin 3, respectiv 2 [2] 

din bazele de date internaţionale recunoscute sau reviste care au avut o cotaţie naţională B sau B+ înainte de 2011, capitole în 

volume publicate la edituri cu prestigiu internaţional (A1) sau la edituri cu prestigiu recunoscut (A2). Bazele de date 

internaționale recunoscute sunt următoarele: ISI Web of Knowledge, SCOPUS, EBSCO, ProQuest, CEEOL, Ulrich, ERIH, 

Index Copernicus, CSA, GESIS, IBSS, SAGE, OVID, ECOLIT, Psychlit, PubMed, Elsevier, Springerlink, Persee, DOAJ, 

Jstor, SSRN, REPEC, Informa, Project MUSE, HEIN Online; 

PUNCTAJ: (2 x m)/n 

1.  Alina Georgiana Profiroiu, Nastacă Corina Cristiana, (2023), Institutional resilience: an assessment of the 

institutional resilience capacity of the local public administration, Croatian and Comparative Public 

Administration, .....(2*2)/2- in curs de publicare 

 

2.  Drăguț, M.V., Nastacă, C.C., and Simion, C.E. (2023). The social responsibility of the Romanian orthodox 

church in the pandemic period. Applied Research in Administrative Sciences, vol. 4, 1/2023, 25-34 DOI: 

10.24818/ARAS/2023/4/1.03 

http://ccasp.ase.ro/ARAS/no41/f3.pdf (2*1,5)/3 

1 

3.  Profiroiu, C. M., Nastacă, C. C., Simion, C. E., & Drăguț, M. V. (2022). Formarea profesională în 

administrația publică din România în timpul pandemiei de COVID-19. Revista Transilvană de Ştiinţe 

Administrative, 1(50), 63-80.(2*1/4) https://www.rtsa.ro/rtsa/index.php/rtsa/article/view/623 

0,5 

4.  Profiroiu A.G, Sabie, O.M., & Nastacă C.C. A QUALITATIVE RESEARCH ON CIVIL SERVANTS’ 

MOTIVATION FROM ROMANIAN PUBLIC ADMINISTRATION (2022), APPLIED RESEARCH IN 

ADMINISTRATIVE SCIENCES, 3(2), pp. 37-49, ceeol, repec, ulrich http://ccasp.ase.ro/aras/index.htm 

(2*1,5)/2 

1,5 

5.  Ploae,C.., Herrero Lopez, R., Nastaca, C.C, Mina Raiu, L., MAČIUKAITĖ-ŽVINIENĖ, S., SIGURJONSSON, 

T.O.,  HRUŠKA, D. & NAČINOVIĆ BRAJE, I.  (2022). Revising the Curriculum of Governance Teaching 

Post COVID-19. European Journal of Interdisciplinary Studies, vol 14, issue 1. Pp. 265-281 

https://ejist.ro/files/pdf/494.pdf (SCOPUS) https://www.scopus.com/record/display.uri?eid=2-s2.0-

85148659355&origin=resultslist&sort=plf-

f&src=s&sid=2bb84f4fcfbfccd709383b0407b2723c&sot=b&sdt=b&s=AUTHOR-

NAME%28Nastaca%29&sl=20&sessionSearchId=2bb84f4fcfbfccd709383b0407b2723c (2*1,5)/8 

0,375 

6.  Profiroiu, A. G., Sabie, O. M., Nastacă, C. C., & Pufleanu, M. C. (2022). Work engagement: A study among 

civil servants of Romania state's public administration. Administratie si Management Public, (38), 46-69. 

(SCOPUS), https://www.proquest.com/openview/dac90f1175eb22bb8115704870c7fd4e/1?pq-

origsite=gscholar&cbl=986350, 

https://web.p.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=158

39583&AN=157137970&h=5h9hx7Rh4XhUoi8gvMGJoOM56cpB6G1%2b5CeibXS7%2bhbivtIeGuyCUPPJ

B3FZHVrlKEFKwToSp2ImLd7HSMxR%2bQ%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=Err

0,75 

https://rtsa.ro/tras/index.php/tras/article/view/704/698%20(IF%202022
http://ccasp.ase.ro/ARAS/no41/f3.pdf
https://ejist.ro/files/pdf/494.pdf
https://www.proquest.com/openview/dac90f1175eb22bb8115704870c7fd4e/1?pq-origsite=gscholar&cbl=986350
https://www.proquest.com/openview/dac90f1175eb22bb8115704870c7fd4e/1?pq-origsite=gscholar&cbl=986350
https://web.p.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=15839583&AN=157137970&h=5h9hx7Rh4XhUoi8gvMGJoOM56cpB6G1%2b5CeibXS7%2bhbivtIeGuyCUPPJB3FZHVrlKEFKwToSp2ImLd7HSMxR%2bQ%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d15839583%26AN%3d157137970
https://web.p.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=15839583&AN=157137970&h=5h9hx7Rh4XhUoi8gvMGJoOM56cpB6G1%2b5CeibXS7%2bhbivtIeGuyCUPPJB3FZHVrlKEFKwToSp2ImLd7HSMxR%2bQ%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d15839583%26AN%3d157137970
https://web.p.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=15839583&AN=157137970&h=5h9hx7Rh4XhUoi8gvMGJoOM56cpB6G1%2b5CeibXS7%2bhbivtIeGuyCUPPJB3FZHVrlKEFKwToSp2ImLd7HSMxR%2bQ%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d15839583%26AN%3d157137970


CrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%

3dcrawler%26jrnl%3d15839583%26AN%3d157137970 

(2*1,5)/4 

7.  Corina-Cristiana NASTACĂ, Ariana NĂSTĂSEANU, Mădălin Valentin DRĂGUȚ,  Claudiu-Emanuel 

SIMION (2021), Innovation performance in Romania and EU’s member states- a comparative approach, 

Review of International Comparative Management, vol. 2, issue 5, pp. 744-765  

https://www.rmci.ase.ro/no22vol5/10.pdf, 

https://econpapers.repec.org/article/romrmcimn/v_3a22_3ay_3a2021_3ai_3a5_3ap_3a744-765.htm, 

(2*1,5)/4 

0,75 

8.  Profiroiu A.G., Sabie O.M., Brișcariu, R. & Nastacă C.C.(2021) WORK MOTIVATION AND SATISFACTION 

OF CIVIL SERVANTS FROM ROMANIA’S SENATE, MANAGEMENT RESEARCH AND PRACTICE, 

Volume 13, Issue 4 / 2021, pp 17-25, http://mrp.ase.ro/no134/f2.pdf (2*1,5)/4, 

https://www-webofscience-com.am.e-nformation.ro/wos/woscc/full-record/WOS:000728728700002,  

0,75 

9.  ALINA GEORGIANA PROFIROIU, CORINA-CRISTIANA NASTACĂ (2021), What strengthens resilience in 

public administration institutions?. European Journal of Eastern Studies (ISI),  https://doi.org/10.47743/ejes-

2021-SI05, pp. 100-125, vol. 12, special issue, e-ISSN: 2068-6633 | ISSN: 2068-651X, 

https://ideas.repec.org/a/jes/journl/y2021v12(si)p100-125.html (2*1,5/2) 

https://www-webofscience-com.am.e-nformation.ro/wos/woscc/full-record/WOS:000684956300005 

1.5 

10.  PROFIROIU, C.M., PROFIROIU, A.G., NASTACĂ, C.C. (2021). Gender differences in implementing 

organizational change in Romania’s Central Public Administration. Central European Public Administration 

Review, 19(1), pp. 9–40 (ISI). http://cepar.fu.uni-lj.si/index.php/CEPAR/article/view/459/500 (2*2/3) 

https://www-webofscience-com.am.e-nformation.ro/wos/woscc/full-record/WOS:000657321400001 

1.33 

11.  CONSTANTIN D.-L., NASTACĂ C.-C., GEAMBASU E., POPULATION ACCESSIBILITY TO RAIL 

SERVICES. INSIGHTS THROUGH THE LENS OF TERRITORIAL COHESION (2021), Regional Science 

Inquiry, Vol. XIII, (1), 2021, pp. 81-101 (SCOPUS).https://ideas.repec.org/a/hrs/journl/vxiiiy2021i1p81-

98.html (2*2/3) 

1.33 

12.  NASTACĂ, CORINA-CRISTIANA; NĂSTĂSEANU, ARIANA, (2021). A Comparative Analysis of National 

Strategies to Underpin Innovation Progress in Romania and Portugal. Review of International Comparative 

Management / Revista de Management Comparat International . Mar2021, Vol. 22 Issue  1, p4-20. 17p. 

http://www.rmci.ase.ro/ (2*1,5)/2 

1.5 

13.  NASSAR, C., NASTACĂ, C.C., NASTASEANU, A. (2021), The Leadership Styles of Men and Women—Has the 

Perception Regarding Female Leaders Changed? Journal of US-China Public Administration, Mar.-Apr. 

2021, Vol. 18, No. 2, 68-80 

doi: 10.17265/1548-6591/2021.02.002 chrome-

extension://efaidnbmnnnibpcajpcglclefindmkaj/viewer.html?pdfurl=https%3A%2F%2Fwww.davidpublisher.

com%2FPublic%2Fuploads%2FContribute%2F60a46ec4e2166.pdf&clen=219533&chunk=true (2*2/3) 

1,33 

14.  Nassar C., Nastacă C.C., Nastaseanu (2021). A. WOMEN’S CONTRIBUTION TO ECONOMIC 

DEVELOPMENT AND THE EFFECTS OF THE GENDER PAY GAP, Management Research and Practice, 

(ISI), Vol. 13, Issue 2, ISSN 2067- 2462, pp. 60-68 http://mrp.ase.ro/no132/nr132f.htm (2*1,5)/3 

https://www-webofscience-com.am.e-nformation.ro/wos/woscc/full-record/WOS:000657261200005 

1 

15.  Nassar K.C. & Nastacă C.C. (2021) THE BEIRUT PORT EXPLOSION: SOCIAL, URBAN AND 

ECONOMIC IMPACT, THEORETICAL AND EMPIRICAL RESEARCHES IN URBAN 

MANAGEMENT, 16(3), pp. 42-52, (SCOPUS) http://www.um.ase.ro/nrcurent.htm (2*1,5)/2 

1.5 

16.  Profiroiu A.G & Nastacă C.C. GENDER EQUALITY AND POWER IN ROMANIA (2021), APPLIED 

RESEARCH IN ADMINISTRATIVE SCIENCES, 2(2), pp. 5-12, ceeol, repec, ulrich 

http://ccasp.ase.ro/aras/index.htm (2*1,5)/2 

1.5 

17.   NASTACĂ C.C, (2020)- Leadership and resilience in Romanian public administration from county level, 

Revista Administrație și Management Public, No. 34/2020, pp. 78-96, 10.24818/amp/ 

2020.34-05, ISSN 1583-9583, https://ramp.ase.ro/_data/files/articole/2020/34-05.pdf (2*1,5)/1 

3 

https://web.p.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=15839583&AN=157137970&h=5h9hx7Rh4XhUoi8gvMGJoOM56cpB6G1%2b5CeibXS7%2bhbivtIeGuyCUPPJB3FZHVrlKEFKwToSp2ImLd7HSMxR%2bQ%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d15839583%26AN%3d157137970
https://web.p.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=15839583&AN=157137970&h=5h9hx7Rh4XhUoi8gvMGJoOM56cpB6G1%2b5CeibXS7%2bhbivtIeGuyCUPPJB3FZHVrlKEFKwToSp2ImLd7HSMxR%2bQ%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d15839583%26AN%3d157137970
https://www.rmci.ase.ro/no22vol5/10.pdf
https://econpapers.repec.org/article/romrmcimn/v_3a22_3ay_3a2021_3ai_3a5_3ap_3a744-765.htm
http://mrp.ase.ro/no134/f2.pdf
https://www-webofscience-com.am.e-nformation.ro/wos/woscc/full-record/WOS:000728728700002
http://cepar.fu.uni-lj.si/index.php/CEPAR/article/view/459/500
http://www.rmci.ase.ro/
http://mrp.ase.ro/no132/nr132f.htm
http://www.um.ase.ro/nrcurent.htm
http://ccasp.ase.ro/aras/index.htm
https://ramp.ase.ro/_data/files/articole/2020/34-05.pdf


18.  PROFIROIU C. M., PROFIROIU A.G,  NASTACĂ C.C, (2020) Leadership and gender in the Romanian 

Prefectures, Management Research And Practice, Vol. 12, No. 2, pp. 25-38, ISSN 2067- 2462, 

http://mrp.ase.ro/no122/f2.pdf (2*1,5/3) 

https://www-webofscience-com.am.e-nformation.ro/wos/woscc/full-record/WOS:000537839800002 

1 

 

19.  CONSTANTIN MARIUS PROFIROIU, CORINA-CRISTIANA NASTACĂ, ARIANA NĂSTĂSEANU, Clusterele 

– evoluție și perspective în contextul pandemiei COVID-19, Revista Transilvană de Științe Administrative, nr. 

2/2020, pp. 51-71, ISSN: 2247-8329. 

https://rtsa.ro/rtsa/index.php/rtsa/article/view/595 (2*1)/3 

0.66 

20.  NASTACĂ, C.C, FULGA T.M., (2019) The influence of gender policies on leadership in Central Public 

Administration of Romania, Journal of Public Administration, Finance and Law, No. 15/2019, pp. 64-77, 

ISSN = 2285 – 2204 (print),  ISSN–L = 2285 – 3499 (online). 

http://www.jopafl.com/uploads/issue15/THE_INFLUENCE_OF_GENDER_POLICIES_ON_LEADERSHIP_I

N_CENTRAL_PUBLIC_ADMINISTRATION_OF_ROMANIA.pdf (2*1,5)/2 

1,5 

 

21.  PROFIROIU C. M., PROFIROIU A.G,  NASTACĂ C.C, (2019) The effectiveness of the Regional Operational 

Programme implementation on the resilience of the Romanian counties, EURINT, Vol. 6, pp. 36-53, ISSN 

(online) 2393-2384, ISSN-L 2392-8867. https://ideas.repec.org/a/jes/eurint/y2019v6p36-54.html (2*1,5)/3 

1 

 

22.  PROFIROIU A.G,  NASTACĂ C.C,, (2016) The gender influence on leadership style practiced in the 

Romanian Government’s working apparatus (Office), Administration and Public management Review, 

nr.27/2016, Editura ASE , Bucuresti ,  ISSN 1583-9583, pg 74-93, 

https://ramp.ase.ro/_data/files/articole/2016/27-05.pdf (2*1,5)/2 

1.5 

 

TOTAL I2    25,27

5 

I3. Cărţi publicate ca unic autor sau ca prim autor  

PUNCTAJ: 10 × m 

1.    

TOTAL I3  
 

I4. Cărți publicate in calitate de coautor având  n coautori ( n≤3) 

PUNCTAJ: 6× m/n 

 

1.  
 

 

TOTAL I4 
 

I5. Cărți coordonate, având n coordonatori  

PUNCTAJ: 5 × m/n 

1.   - 

TOTAL I5 - 

I6. Studii/capitole, având n autori, în volume colective (volume cu ISBN)  

PUNCTAJ: 2 × m/n 

1  Nastacă, C. C., & Ploae, C. (2023). The Impact of the COVID-19 Pandemic on the Romanian Education System. 

In . Sigurjonsson, T. O., Ruano, J. M., Profiroiu, A. G., Maciukaite-Zviniene, S., & Dumančić, K. (Eds.) (2023). 

Cross-Driven Institutional Resilience: Case Studies of Good Governance in Europe during the Covid-19 

Pandemic. (1 ed.) Palgrave Macmillan. https://doi.org/10.1007/978-3-031-31883-2, ISBN 978-3-031-31882-5 

ISBN 978-3-031-31883-2 (eBook) https://doi.org/10.1007/978-3-031-31883-2 (2*2)/ 2 

2 

2  Volintiru, C., Nastaca, C.C., & Nen, M., (2022), Institutional Resilience in the Business Environment: An Insight 

into the Romanian Retail  and Communications Markets, In, GOOD GOVERNANCE AND RESILIENCE  Sharing 

Best Practices and Challenges  in Times of Crisis across Europe, Bucuresti, editura ASE, DOI capitol: 

https://doi.org/10.24818/978-606-34-0416-0_11, ISBN 978-606-34-0416-0, 

https://www.researchgate.net/profile/Ivana-Nacinovic-

1 

http://mrp.ase.ro/no122/f2.pdf
https://rtsa.ro/rtsa/index.php/rtsa/article/view/595
http://www.jopafl.com/uploads/issue15/THE_INFLUENCE_OF_GENDER_POLICIES_ON_LEADERSHIP_IN_CENTRAL_PUBLIC_ADMINISTRATION_OF_ROMANIA.pdf
http://www.jopafl.com/uploads/issue15/THE_INFLUENCE_OF_GENDER_POLICIES_ON_LEADERSHIP_IN_CENTRAL_PUBLIC_ADMINISTRATION_OF_ROMANIA.pdf
https://ideas.repec.org/a/jes/eurint/y2019v6p36-54.html
https://ramp.ase.ro/_data/files/articole/2016/27-05.pdf
https://doi.org/10.1007/978-3-031-31883-2
https://doi.org/10.1007/978-3-031-31883-2
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