Bucharest University of Economic Studies
Date: 26.02.2025

ANNOUNCEMENT

Bucharest University of Economic Studies is currently holding a selection process for a job
Senior researcher 13 positions within the “ Societal and Economic Resilience within multi-
hazards environment in Romania” project, code number 267/29.11.2022

The employment offered for this position is part-time, with a maximum of 22 working hours
per month, which may be unevenly distributed.

The gross hourly wage for this position is 241,00 lei per hour.

The individual employment contract will be concluded for a fixed period until June 30, 2026.

A. To participate in the recruitment and selection process, candidates must meet the

following general and specific conditions:

1. General conditions:

a) has Romanian citizenship, citizenship of other member states of the European Union,

b)

c)
d)

e)
f)

of states belonging to the European Economic Area and/or foreign states as defined by
art. 2 lit. a) of GEO 194/12.12.2002 with subsequent amendments and completions,
respectively people who do not have Romanian citizenship, citizenship of another EU
member state or citizenship of the Swiss Confederation;

has the minimum age regulated by the legal provisions;

has full capacity;

has a relevant state of health for the position he is applying for.

meets the conditions of education and, where required, seniority or other specific
conditions by the requirements of the position applied for;

has not been convicted of a crime against humanity, against the State or authority, or of
an offence committed in the course of or in connection with the performance of his or
her duties which obstructs the course of justice, or forgery or corruption, or of a felony
committed with intent which would prevent him/her from performing the duties of the
position he/she occupies, unless he or she has been rehabilitated.

2. Specific conditions:

a)
b)

c)

d)

level of studies: higher education completed with a Ph.D. degree;
area of studies: economics or social sciences;
other specific conditions: minimum 10 years of experience in the education/research
field;
professional skills/qualifications
the capacity of analysis and synthesis;



advanced knowledge in Romanian and English (written and spoken) in order to be
able to access and disseminate knowledge from national and international
specialized literature;

innovative attitude and creative thinking in order to develop new methods and tools;
result orientation;

skills regarding deadline management.

B. The recruitment and selection process will consist of:

Step 1: Evaluation of the files submitted by the candidates;

Step 2: Structured interview (if there are not at least 2 candidates, the selection committee
may decide to simplify the procedure and make the selection without the interview stage):

The date and time of the interview will be communicated as the same time with
simultaneously the results of the evaluation of the files submitted by the candidates;

The place of the interview will be communicated simultaneously with the results of the
evaluation of the files submitted by the candidates.

The evaluation samples are eliminatory; the minimum score to be obtained for each sample is
50 points.

C. Topics and bibliography:

1. Topics:

I.  European territorial cooperation

ii.  Local development networks
iii.  Local resilience

iv.  Cascading catastrophic events
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D. Contents of the competition file to be submitted by candidates:

1.
2.
3.

The content of the file being submitted,;

Application for the recruitment and selection process addressed to the Rector of ASE;
Copy of the National ID card or any other document proving the identity, according to
the law, if applicable;

Copy the marriage certificate or proof of name change, if the candidate changed his
name (proof of name change);

The criminal record or a statement on his responsibility that he/she has no criminal
record that makes him/her incompatible with the position for which he/she is applying;
Medical certificate attesting the appropriate health status issued no more than 6 months
before the selection from the family doctor of the candidate or by the competent medical
units, or the declaration on full responsibility, with the obligation to fill in the
competition file with the medical certificate at the latest by 20th of February 2025.
Declaration taking full responsibility, if the candidate has or does not have a
husband/wife or relatives and affines, up to the 3rd degree inclusively, who are
employees of the Bucharest University of Economic Studies in a position of leadership,
control, authority with the position for which is organised the selection and recruitment
process and he/she is applying for;

Consent for the processing of personal data;

Resume in European format (www.cveuropean.ro/cv-online.html) — signed and dated
on each page;



10. Copies of documents that certify the completed level of education and any other
additional documents that certify completing some specializations, as well as copies of
documents that certify the fulfillment of the specific conditions required for the being

applied for, as outlined in Chapter A, point 2.

E. Contact information:

The selection files can be submitted in a literal format on March 6, 2025, between 08h00 -
16h00 at the UESB Registration Office, located in the "lon Angelescu” Building, Caderea
Bastiliei Street, ground floor, room 0016, or online at the address provided by the contact
person:
I.  For information regarding the responsibilities and duties, email: mihai.roman@ase.ro

F. Recruitment and selection calendar:

For information regarding the recruitment and selection process: email: dru@ase.ro.

No. ACTIVITY Date
crt.
1. | Publishing the announcement 26.02.2025
5 Submissing of the candidates' competition files at the ASE Registrar's 06.03.2025

" | Office and verification of the documents in the file T
3. | Selection of application files by the members of the competition committee | 07.03.2025
4. | Publication of the results of the selection of the application files 10.03.2025
5 fSilIJ;bSmlssmn of appeals regarding the results of the selection of application 11.03.2025
6. | Publication of the results of the appeals 12.03.2025
7. | Interview 13.03.2025
8. | Communication of the results after the interview 14.03.2025
9. | Submission of appeals regarding the interview results 17.03.2025
10. | Publication of the results of the appeal 18.03.2025
11. | Publication of the final results 18.03.2025
12. | Appointment to the position After the approval of

the Board of Trustees




