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ANNOUNCEMENT

Bucharest University of Economic Studies is currently holding a recruitment and selection process for
one position of Project Director within the project ,,JobKG — A Knowledge Graph of the Romanian
Job Market based on Natural Language Processing” - 760274/26.03.2024, project code
178/31.07.2023

The employment offered for this position is part-time, with a maximum of 120 working hours per

month, which may be unevenly distributed.
The gross hourly wage for this position is 241,50 lei per hour.

The individual employment contract will be concluded for a fixed period until June 30, 2026.

A. To participate in the recruitment and selection process, candidates must meet the following
general and specific conditions:

1. General conditions:

a) has Romanian citizenship, citizenship of other member states of the European Union, of states
belonging to the European Economic Area and/or foreign states as defined by art. 2 lit. a) of
GEO 194/12.12.2002 with subsequent amendments and completions, respectively persons who
do not have Romanian citizenship, citizenship of another EU member state or citizenship of the
Swiss Confederation;

b) has the minimum age regulated by the legal provisions;

c) has full capacity;

d) has arelevant state of health for the position he is applying for.

e) meets the conditions of education and, where appropriate, seniority or other specific conditions
by the requirements of the post to be filled;

f) has not been convicted of a crime against humanity, against the State or authority, or of an
offence committed in the course of or in connection with the performance of his or her duties
which obstructs the course of justice, or forgery or corruption, or of an offence committed with
intent which would make him or her incompatible with the performance of his or her duties,
unless he or she has been rehabilitated.

2. Specific conditions:
a) level of studies: education completed with a Ph.D. degree;
b) field of study: branch of science - economic sciences, the field of physical sciences and
engineering, life sciences, computer science
c) Other specific conditions:
The candidate holds a PhD degree awarded a minimum of 3 years before the date of approval of
the organization of the selection procedure (29.01.2025);
The candidate has led, in the past 7 years prior to the deadline before the date of approval of the
organization of the selection procedure (29.01.2025) at least one research and development project;
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iv.

The candidate is a researcher whose affiliation institution is located outside Romania and who has
carried out research activities outside Romania, for at least 3 years before the date of approval of
the organization of the selection procedure (29.01.2025);

Seven years prior to the date of approval of the organization of the selection procedure (29.01.2025),
the candidate has published as lead author:

In the fields of (1) PHYSICAL SCIENCES AND ENGINEERING; (2) LIFE SCIENCES:

v" Minimum eight papers (identified as document type/document type article, review or
proceedings paper) published in Science Citation Index Expanded journals ranked amongst the
first 50% (First [Q1] or Second [Q2] Quartile) in one subfield/Web of Science Category set by
the Clarivate Analytics;

v At least four papers out of the eight papers are in the top 25% (Q1 as of the Journal Impact
Factor (JIF) or the Article Influence Score (AIS)), within one subfield/ Web of Science
Category set by the Clarivate Analytics;

Note: The most favourable quartiles (Q) corresponding to the values of Journal Impact Factor (JIF)
or Article Influence Score (AIS) scientometric indicators from the latest edition of Journal Citation
Reports (JCR) available at the time of proposal submission are taken into account.

v.  Good skills in drafting and writing scientific papers;
vi.  Advanced knowledge of English (written as well as spoken) to be able to access and disseminate
knowledge from international literature.
vii.  Good organizational, communication and collaborative skills with international and
multidisciplinary teams

v" Experience in previous similar projects will be considered a major advantage.

B. The recruitment and selection process will consist of:
Step 1: Evaluation of the files submitted by the candidates;
Step 2: Structured interview:

®  the date and time of the interview will be communicated concurrently with the results of the
evaluation of the files submitted by the candidates;

= The place of the interview will be communicated concurrently with the results of the evaluation
of the files submitted by the candidates.

The evaluation samples are eliminatory; the minimum score to be obtained for each sample is 50 points.

C. Topics and bibliography:
1. Topies:
a) knowledge graphs
b) agent-based modelling
c) natural language processing
d) machine learning
¢) data analysis
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D. Contents of the competition file to be submitted by candidates:

1.
2.
3s

10.

A record of the enclosed documents

Application for the recruitment and selection process addressed to the Rector of ASE;

Copy of the identity document or any other document attesting the identity, according to the
law, if applicable;

Copy of marriage certificate or proof of name change, if the candidate changed his name (proof
of' name change);

The criminal record or a statement on his responsibility that he/she has no criminal record that
makes him/her incompatible with the position for which he/she is applying;

Medical certificate attesting the appropriate health status issued no more than 6 months before
the selection by the family doctor of the candidate or by the competent medical units, or the
declaration on its responsibility, with the obligation to fill in the competition file with the
medical certificate at the latest by 20th of February 2025.

Declaration on own responsibility, if the candidate has or does not have a husband/wife or
relatives and aftines, up to the IlI-th degree inclusively, who are employees of the Bucharest
University of Economic Studies in a position of leadership, control, authority with the position
for which is organised the selection and recruitment process and he/she is applying for;
Statement for the processing of personal data;

Curriculum vitae in European format (www.cveuropean.ro/cv-online.html) — signed and dated
on each page;

Copies of documents that certify the completed level of education and any other additional
documents that attest to the completion of specializations, as well as copies of documents certify
the fulfilment of the specific conditions required for the position, as outlined in Chapter A,
point 2.

E. Contact information:

Selection files can be submitted in person between the 20 of April, 2026 and 24" of April,

2026, during the following hours: 8:00 AM to 4:00 PM (Monday to Thursday) and 8:00 AM to 1:00
PM (Friday). Submissions should be made at the BUES Registration Office, located in the "lon
Angelescu" Building at Caderea Bastiliei Street, ground floor, room 0016. Alternatively, you can submit

your files online at the address provided by the contact person.

Contact person:

- University professor PhD Liviu Adrian Cotfas (email: liviu.cotfas@ase.ro)

- University professor PhD Petre Caraiani (email: petre.caraiani(@fabiz.ase.ro)

- For information regarding the recruitment and selection process: email: dru@ase.ro

F. Recruitment and selection calendar:

competition committee

Y ACTIVITY Date

crt.

1. Announcement publication 12.02.2026

5 Submitting the candidates’ competition files at the BUES 20.04.2026-24.04.2026
’ Registrar's Office / online

3 Selection of application files by the members of the 27.04.2026-28.04.2026




Publication of the results of the selection of the

4. . 29.04.2026

application files
s, Subm?ssion of a]?peellls regarding the results of the 30.04.2026

selection of application files
6. Publication of the results of the appeals 04.05.2026
7 Interview 05.05.2026
8. Communication of the results after the interview 06.05.2026
9. Submission of appeals regarding the interview results 07.05.2026
10. Publication of the results of the appeal 08.05.2026
11. Publication of the final results 08.05.2026

After approval from the Board of Trustees and the

12. Appointment to the position Directorate-General for PNRR Management and

Coordination




