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Bucharest Academy of Economic Studies

Date: 10" of September, 2026

ANNOUNCEMENT

Bucharest University of Economic Studies is currently holding a selection process for one
Researcher CSIII (R2) position within the project ,,CITADEL - CITizenship And
DEmocracy through policy Labs: Transitions for Participation, Trust and Fair
Governance” cod 101289021, finantat prin apel HORIZON-CL2-2025-01-DEMOCRACY-
10.

The employment offered for this position is part-time, with a maximum of 40 working hours
per month, which may be unevenly distributed.

The gross hourly wage for this position is 171,00 lei/ hour.

The individual contract of employment will be concluded for a fixed-term period of time until
the 31° of August, 2029.

A. In order to enter the selection, candidates need to fulfil the following general and specific

conditions:

1. General conditions:

a) has Romanian citizenship, citizenship of other member states of the European Union,
of states belonging to the European Economic Area and/or foreign states as defined by
art. 2 lit. a) of GEO 194/12.12.2002 with subsequent amendments and completions,
respectively persons who do not have Romanian citizenship, citizenship of another EU
member state or citizenship of the Swiss Confederation;

b) has the minimum age regulated by the legal provisions;

c) has full capacity;

d) has a relevant state of health for the position he is applying for.

e) meets the conditions of education and, where appropriate, seniority or other specific
conditions by the requirements of the post to be filled;

f) has not been convicted of a crime against humanity, against the State or authority, or of
an offence committed in the course of or in connection with the performance of his or
her duties which obstructs the course of justice, or forgery or corruption, or of an
offence committed with intent which would make him or her incompatible with the
performance of his or her duties, unless he or she has been rehabilitated.

2. Specific conditions:

a) level of studies: higher education completed with a PhD;

b) area of studies: economics/ educational sciences/ social sciences:

¢) other specific conditions:

i.  atleat 10 years of professional experience in the higher education or research fields;



ii.

iii.
1v.
d)

111.
1v.

V1.

proof of having previous experience working within culturally different teams and
working procedures that are specific to externally funded projects, as in:

at least 3 projects featuring explicit pedagogical innovation activities and outcomes
( implemented by consortia with international parteners, using public or private
funding other than structural funds);

at least 2 projects or activities with curricular relevance at university level;

at least 2 formal continuous learning activities undertaken in an European contexts
at least 1 research project or activity involving primary data collection
responsibilities;

at least 1 specific project or activity where the candidate has managed training
sessions.

good skills working with H5P and other LMS-compatible SCORM packages;
holding an authorized trainer certificate is considered an advantage.
skills and abilities:

good communication and social skills;
taking responsibility and taking decision making risks;
the ability to delegate and work within a team;

execellent negotiation, diplomacy, tolerance and communication skills;

good approaching and negociating skills;
integrity and flexibility.

B. The selection process will consist of:

Step 1: Evaluation of the files submitted by the candidates;

Step 2: Structured interview (if there are not at least 2 candidates, the selection committee

may decide to simplify the procedure and make the selection without the interview stage):

50 points.

The date and time of the interview will be communicated concurrently with the results

of the evaluation of the files submitted by the candidates;

The place of the interview will be communicated simultaneously with the results of the
evaluation of the files submitted by the candidates.

The evaluation samples are eliminatory; the minimum score to be obtained for each sample is

C. Topics and bibliography:

1. Topics:

Service-learning (SL) in Higher Education

Theoretical foundations and historical evolution of SL pedagogy

Conceptual models (experiential learning, critical service-learning)

The role of service-learning in developing civic, social, and democratic competences
Methodologies for designing SL activities: co-creation, community partnerships,
reflective evaluation
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e Service-learning in Europe—strategic framework, trends, best practices (SLiDE,

Europe Engage, UNICORN projects, etc.,)

2. Competences for Democratic Culture (CDC)

e The 4-dimension model: values, attitudes, skills, knowledge & critical understanding
¢ Integration of CDC into university curricula through service-learning
* Assessment strategies for democratic competences in authentic learning contexts

3. Democratic literacy, civic education, and social responsibility
e Fundamental concepts in contemporary civic education

e The university as an actor in community development

e University Social Responsibility (USR) and social change

e Civic participation, solidarity, inclusion

4. Research methodologies in educational sciences and social sciences
* Qualitative methods: interview, observation, photovoice, case studies, thematic

analysis

* Quantitative methods: psychometric scales, experimental/quasi-experimental design
e Ethics in research, participatory research, co-creation with the community
e Development of digital educational resources, online learning, and innovative

pedagogies
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D. Contents of the competition file to be submitted by candidates:

1. A record of the enclosed documents

2. Application for the recruitment and selection process addressed to the Rector of ASE;

3. Copy of the identity document or any other document attesting the identity, according
to the law, as the case may be;

4. Copy of marriage certificate or proof of name change, if the candidate changed his
name (proof of name change);

5. The criminal record or a self-declaration that it has no criminal record that makes it
incompatible with the position for which it is applying;

6. Medical certificate attesting the appropriate health status issued no more than 6 months
prior to the selection by the family doctor of the candidate or by the competent medical
units, or the declaration on its ‘own responsibility, with the obligation to fill in the
selection file with the medical certificate at the latest by the date of the first test of the
recruitment and selection process, if applicable



7. Declaration on own responsibility if the candidate has or does not have a husband/wife
or relatives and affines, up to the Ill-th degree inclusively, who are employees of the
Academy of Economic Studies of Bucharest in a position of leadership, control,
authority with the post taken out for selection and not the post, to which they apply, is
not in a position of leadership, control, authority with husband/wife or relatives, up to
and including 111 degree, employees of the University;

8. Statement for the processing of personal data;

9. Curriculum vitae in European format (www.cveuropean.ro/cv-online.html) — signed
and dated on each page;

10. Copies of documents that certify the completed level of education and any other
additional documents that attest to the completion of specializations, as well as copies
of documents certify the fulfilment of the specific conditions required for the position,
as outlined in Chapter A, point 2.

E. Contact information:

The selection files are due on the 18" of September, 2026, by 13h30, at the BUES
Registrar’s Office, located in the ,, lon Angelescu™ Building, Caderea Bastiliei Street, ground
level, room 0016.

Contact people:
- Contact person: asist. univ. dr. Andrei Parvan, email: andrei.parvan@csie.ase.ro
- For information regarding the responsibilities of the job being applied for: cercetare@ase.ro
- For information regarding the recruitment and selection process: email: dru@ase.ro

F. Recruitment and selection calendar:

No. ert. ACTIVITY Date
I Posting the announcement 10.09.2026
2. Submitting the candidates' competition files at the ASE Registrar's Office 18.09.2026
3. Selection of application files by the members of the competition committee 21.09.2026
4. | Publication of the results of the selection of the application files 22.09.2026
5 Submission of appeals regarding the results of the selection of application 23.09.2026
files
6. Publication of the results of the appeals 24.09.2026
7. Interview 25.09.2026
8. Communication of the results after the interview 28.09.2026
9. | Submission of appeals regarding the interview results 29.09.2026
10. | Publication of the results of the appeal 30.09.2026
I'1. | Publication of the final results 30.09.2026
12. | Appointment to the position tll?eﬂ;:):f;gy?:;g:s




